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From The Editor . . . 

"Fractious," according to the OED, means 
"refractory, unruly; now chiefly cross, 
fretful, peevish." 

Is it just me— or is there an ornery kind of 
peevishness rearing its knobby little head in 
our hallowed tangerine halls? So much seems 
contentious round here nowadays, causing 
consternation among colleagues. 

Some things are indeed serious and bear far- 
reaching implications, like the forthcoming 
intersession, and it’s understandable that 
some fur may fly. But, as the letters below 
make plain, even normally un-con tentious 
matters seem in dispute: i.e. , the very nature 
of charity. And there’s nothing at all funny 
about a ‘penny-for-charity-contest’ in which, 
after the results are rightfully declared, some 
donators welch on their penny-ante 
contribution. 

At any rate, in this issue we have the usual 
potpourri of FSA business and late-breaking 
other stuff— including some interesting 


reports. For the young at heart, we’ve even 
included some romantic orts in honour of 
Feb. 14; though our humble offering can’t 
match the collective Valentine of pay-parking 
beginning on that day. Just when we thought 
the Age of Wit was dead! Note, by the way, 
the curious name of the parking management 
company: "Execupark." Does that refer to 
an inappropriate but harmless ‘executive’ 
designation, or to something more sinister? 
Black booths, application forms, vehicle 
registration data, returned stickers and decals, 
etc: can brain implants be far behind??? 

Keep smiling. 

Finally, a couple of notices: You can donate 
to scholarship funds in the names of Mircho 
Jakobow, Doug McDowell, and Sandy Steele. 
A joint committee on Human Rights and 
Status of Women is being established; this is 
open to all FSA members, and interested 
individuals can apply through the FSA office. 

Richard Dubanski 
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FSA Letter File . . . 


Ed: A copy of the following letter from the Ministry of Skills, Training and Labour, was sent to 
Cheryl Dahl, FSA President, and is reprinted here: 



Province of 
British Columbia 


Ministry of UnWwtie* Co*® 0 «» »r>d InstitulM 

Skills, Training and Labour 3,8 Fkwr ' 818 B*°ugMon su*«i 

VWon*. BnOsb Columbia 
V 8 V 1X4 


November 30, 1993 



Mr. Barry Bompass 
Director of Personnel 
University College of the 
Fraser Valley 
33844 King Road, R.R. #2 
Abbotsford, British Columbia 
V2S 4N2 

Dear Mr. Bompass: 

Thank you for your letter of October 22, 1993, regarding pay 
equity funding. I am pleased to advise you that the 
documentation you have provided meets Ministry requirements, 
and that the University College of the Fraser Valley's 
1993/94 pay equity allocation of $80,000 will be provided 
with the regular operating contribution for December, 1993. 

For your information, similar data will be required at the 
end of the current fiscal year. 

Thank you for your continued cooperation in this important 
government initiative. 

yours sincerely. 




diCstSL 


Robin Ciceri 
Colleges and Social and 
Aboriginal Programs 
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A group of women in Vancouver responded to the murders in Montreal by founding the 
Women's Monument Project. They want to create a lasting, tangible symbol of remembrance, 
that will provide a place for healing and contemplation. While the tragedy occurred in Montreal 
and not in the West, violence against women is a national concern. 

The Women’s Monument is one of many strategies to end violence against women. As a large- 
scale public art endeavour, it will raise awareness about the issue and increase support for other 
anti-violence campaigns and direct service organizations. 

The Women’s Monument Project staff and committee are now raising over $300,000. to build 
a national Monument to honour all women who have been victims of violence especially those 
who have been murdered. An integral part of the dedication will be the naming of the fourteen 
women murdered at the l’Ecole Polytechnique. The proposed inscription for the monument 
reads as. follows: 


Genevieve Bergeron 
Helene Colgan 
Nathalie Croteau 
Barbara Daigneault 
Anne-Marie Edward 
Maud Haviernick 
Barbara Maria Klueznick 
Maryse Laganiere 
Maryse Leclair 
Anne-Marie Lemay 
Sonia Pelletier 
Michele Richard 
Annie St-Ameault 
Annie Turcotte 

Murdered December 6, 1989, Montreal 

We, their sisters and brothers, remember, and 
work for a better world. 

In memory, and in grief 
for all the women murdered by men, 
for women of all countries, all classes, 
all ages, all colours. 


Women will be employed at all steps along the way, to provide opportunities for women to work 
in male dominated and non-traditional fields. A design competition, open to women, will attract 
entrants from across the country. Our terms of reference for the competition are currently before 
Vancouver’s Public Art Committee and we expect to have them approved by the end of the 
month. Once that approval is received, the competition will be launched. 
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The second issue had to do with the decision to hire only women to work on the Project, and the 
part of the inscription which reads "...for all the women murdered by men..." Some members of 
the executive felt that the monument should symbolize the desire for an end to all violence. Others 
felt that the inscription, because it lumps the women murdered at l’Ecole Polytechnique with all 
other victims of violence, tends to distract attention from the very particular tragedy of these 
deaths, and its cause. The decision to hire only women on the project also occasioned some 
comment, for it was seen as a negative comment on the motives of those men who might want to 
work toward a world free of violence. The debate continued for two meetings, and we all learned 
from it. 

The final issue that your request raised related to our desire to try to carry out our membership’s 
wishes as closely as possible. After some discussion we realized we could not take every request 
to the membership, but that we also needed more guidance in policy. Now we’ve decided to draft 
some policy for consideration by the membership at the AGM. 

So, your request stimulated some excellent debate, and we thank you for it. Some executive 
members had reservations about the project, and there was some uncertainty about the 
membership’s wishes. To address these issues, we will draft policy for the spring, and we will 
also, in our next newsletter, publish your letter requesting funds, this response, and an address 
where members can send you their donations directly. 

Yours sincerely, 


Cheryl Dahl 
President, FSA/UCFV 


Ed: You may contribute by sending a cheque to the FSA office, payable to "The Womens ’ 
Monument Project. " You can also contribute to the creation of a charitable donations policy by 
sending your ideas to this newsletter, do Richard Dubanski. 
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- 2 - 

Some of your members were concerned about our linking the naming of the 14 women murdered 
in Montreal with other victims of violence. The Montreal massacre was the inspiration for the 
project as it marked a turning point of how Canadians feel about violence against women. It was 
probably the most significant event since Margaret Mitchell stood up in the House of Commons 
and raised the issue and was laughed at by her male colleagues. December 6, 1989 became the 
day that Canadians could know longer ignore the growing problem of the murder of women. 

For us, the naming of the 14 women has come to symbolize our efforts to have our society 
remember the women we have lost to violence, not the men who murder them. It is significant 
to us that most Canadians can name the man who murdered the 14 women yet few can name 
even one of the women. We want to reverse the tendency of the media to elevate the murderers 
to the status of "celebrity murderers". As we have found it impossible to name all of the women 
who have been murdered on the Monument, the 14 women will serve to symbolize our 
remembrance of all of the women we have lost. Moreover, we wish to make it clear that the 
Montreal Massacre was not an isolated incident but an event that was on the extreme end of the 
continuum of violence against women. 

It is unfortunate that some of your members gained the impression that men are excluded from 
participating in this project. Men have been a part of the Project from the beginning and have, 
for example: assisted with our fund raising, provided committee members with media training, 
promoted the design competition, distributed our brochures and have spoken on our behalf on 
many occasions. 

However, it is our intention to provide opportunities for women in non-traditional fields and we 
will continue to make every effort to hire qualified women for whatever paid positions arise 
during the course of our Project. The knowledge that an estimated 99% of the public art in 
Vancouver has been made by men reinforces our desire to have the Monument design 
competition open to women. We know that only through taking positive steps to open new 
opportunities for women will equality be achieved. 

I hope that I have adequately addressed the concerns that some of your members raised. Please 
do not hesitate to contact me if there are any further points that need to be clarified. Once again, 
thank your for your donation, 


In Sisterhood, 

Cate Jones 
Coordinator 

on behalf of the Women’s Monument Committee 




FSA Newsletter 


February 1994 



11 


job or groups of jobs, the elimination of some 
tasks, retraining the hiring of additional staff, 
or some combination of these. The 
agreement prevents any lay-offs. 

Again, this committee needs help. Send any 
information you think relevant to Fenella at 
the FSA office. Information will be held in 
confidence if you wish. You’ll hear more 
from this group as it starts meeting. 

The Cost-Recovery Debate 

As you are probably aware, some 
departments have objected to the idea of a 
two-tier fee system for students, and some 
faculty are choosing not to teach in the 
program. Some of the arguments are 
represented in Graham Dowden’s article. 

The FSA’s role in this debate, given the wide 
differences in opinion on the issue among 
members, has been minimal. We don’t wish 
to see part-timers penalized in any way if 
they choose to teach a cost-recovery course. 
No regular faculty member is required to 
teach, so the decision whether or not to teach 
can be made by each individual. 

Pay Parking 

In last Spring’s meetings on UCFV’s 
proposed budget, attention understandably 
focused on the proposed lay-offs. The 
revenue side, however, contained bad news 
too— pay parking. At the time, no one 
protested that revenue proposal, including the 
FSA. We had no desire to lose yet another 
job. Since then, the Ministry has announced 
that it will no longer fund parking. The issue 


which seems to be causing controversy, aside 
from the fact of pay parking, is the lower fee 
for those making less than $35,000 a year. 
This was intended, in part, to ease the burden 
on those working at the bottom end of the 
staff scale, but also to protect part-timers in 
both the faculty and staff areas, who need 
reserved parking but would find it excessive 
to pay $15.00 a month for it. Many part- 
time faculty, for example, teach elsewhere as 
well, and have very tight schedules for 
travelling between workplaces. If you feel 
we should revisit this issue, let an executive 
member know. What would you propose? 

Life in the Fast Lane 

Events last fall occurred so quickly with our 
contract vote and the CIEA vote following 
upon each other within two weeks, that we 
inadvertently made an error at our ratification 
meeting. After building our shiny new ballot 
boxes, and trying out our new balloting 
system for the CIEA vote, it turns out that 
we should, according to the Labour Code, 
have held a ballot for the ratification as well. 
Over the years, we’ve done it both ways, 
mostly by show of hands, but apparently we 
should have been balloting all along. (Which 
goes to show how often any of us relax with 
a cup of tea and the Labour Code.) Since 
only three months have passed since the last 
vote, we can fix it, and the executive has 
decided it is worth doing. So, all of you who 
attended the fall general meeting, and those 
of you who sent a proxy vote, will get a 
ballot in the mail to confirm your vote in 
writing. Please don’t forget to send it back! 

Cheryl Dahl 
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to the back pages of our Collective 
Agreement. And a good job was done by the 
Agreement Committee on my proposed 
revisions to Article 19.9, Review of Job 
Duties. Many staff may be unaware of the 
recent improvements to the system, but when 
they receive their annual request for a 
performance evaluation from Personnel, they 
will also receive a notice regarding the 
description of their job duties. No staff 
person should be evaluated on his/her job 
performance without a current description of 
job duties attached. 

On January 14, a meeting was held between 
Towers Perrin, the Vancouver consulting firm 
who designed our current system of rating 
staff positions, and a number of staff and 
management: Jackie Hogan (JCAC rep), 
Dorine Garibay (JCAC Chair), Fay Hyndman 
(JCAC rep), Carol Hardy (Personnel 
Officer), Barry Bompas (Personnel Director), 
and yours truly. Overall, it was a positive 
experience in which we discussed the 
limitations of our current rating system with a 
view to improvements. Action items 


resulting from the meeting: JCAC to examine 
and revise our rating system to allow for 
types of positions which are developing due 
to our change in status and growth as an 
institution; Towers Perrin to develop a 
package of materials which will consist of a 
guide to writing job descriptions, including 
examples, and which would be available in 
the libraries or reception areas. 

And plans are underway for another great 
Staff Day in May. I will be reconvening last 
year’s Pay Equity Day Committee to discuss 
the outcomes from that day and plan a not- 
quite-so expensive and a little- more- fun 
workshops plus barbecue lunch. Workshops 
will be specific to UCFV staff, such as 
demystifying JCAC (explaining how our jobs 
are rated), and how to write a better job 
description. I’ll keep you posted on this, but 
remember, the important thing is everyone 
gets to spend the day together while attending 
workshops that will be beneficial and relevant 
to our workplace. 

Pam Mercer 


Occupational Health & Safety Committee Report . . . 


The OH&S Committee has received 
numerous complaints about the air quality on 
the Abbotsford, Chilliwack and Mission 
campuses. If anyone else has concerns about 


the quality of air or other environmental 
concerns, please contact committee members 
Ron Coreau (FSA Chair), Steve Yap, Lori 
Moren, Kim Isaac. 

Ron Coreau 
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What the Contract Says About . . . 


Ed: This new section of the newsletter is devoted to educating members about important FSA 
related issues and developments. Sexual harassment is a growing concern in our community; here 
are the guidelines on the matter. As well, the procedures for choosing department and program 
heads are being debated again, and are here appended for your information. 


Article 12.7 Sexual Harrassment 

Employees shall not be subject to sexual harassment. Violations shall be dealt with through 
UCFV policy number 510.04. 


The UCFV Policy preamble and definition follows; you may read about the procedures in the 
UCFV Policy manuals which are available from the Library and the Faculty Receptionists at each 
campus. 

PREAMBLE 


Fraser Valley College seeks to provide a learning and working environment based on mutual 
respect, cooperation and understanding. Sexual harassment violates fundamental rights, personal 
dignity and personal integrity. The College Board considers sexual harassment to be a serious 
offence subject to a range of disciplinary measures. 

POLICY 

1.0 Definition 

Sexual harassment is defined as unwanted sexual attention, sexual soliciatation or other 
sexually oriented remarks or behaviour, made by a person who knows or ought reasonably to 
know that such attention or solicitation is unwanted. 

1 . 1 Sexual harassment may occur between people of the same or different status within the College 
community and both men and women may be the subject of harassment by members of either 
sex. 

1.2 Sexual harassment may take the form of solicitation of sexual activity when: 

- submission to sexual activity becomes either explicitly or implicitly a term or condition of 
employment or a term or condition of success in a programme offered by the College; or 

- submission to or rejection of such conduct is used as a basis for employment or educational 
decisions; or 
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Procedure for selecting the Head 

1. In the last year of a Head's term, a committee of no more than 
six members shall be struck by the Dean in consultation with 
the area and shall be composed of: 

* At least fifty percent of the committee selected by the 
members of the area in an election conducted by the 
Dean's office. 

* Up to fifty percent of the committee selected by the 
Dean. 

When selecting members for the Committee, the Dean and the 
area shall consider the importance of including 
representatives from various groups in the area including from 
staff, from other interested areas, and from various campuses. 



2. The committee shall: 

* review the requirements of the position including the 
needs of the area; 

* call for applications for the position of Head by 
notifying each member of the area; 

* review candidates for the position; 

* recommend a candidate to the appropriate Dean and area 
for appointment as Head. 

When arriving at its recommendation, the committee shall 
consider the importance of drawing Heads from various campuses 
and groups within the area. 

3. The appropriate Dean and area shall each decide whether to 
accept the recommendation of the committee. 

If the recommendation is accepted by the Dean and by a 
majority vote of the members of the area, the recommended 
candidate shall become the next Head. 

If the recommendation of the committee is not accepted by the 
appropriate Dean or by a majority vote of members of the area, 
the committee shall continue meeting in order to recommend 
another candidate. 

The selection process shall be completed by March 1 of the 
last year of the current Head's appointment to allow for a 
period of transition. 
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the means to jump queues will leave more 
room in later queues for those less fortunate. 
But I think that in putting on courses at such 
cost, the College is buying into the big 
post-Berlin Wall lie that no society can any 
longer afford equitable education (not to 
mention other social programs) for all. The 
people who want these courses so badly 
won’t howl at our gates forever if we don’t 
open those gates; they’ll realize that it is to 
the Legislature in Victoria that they should 
direct their howling. This government should 
be on the hook for failing education so 
miserably; UCFV, by putting on these 
courses, is letting them off the hook. There 
are, admittedly, precedents for cost-recovery 
courses at UCFV, but the fact that a thing is 
a precedent doesn’t make it a good thing. I 
am worried about another, more serious 
precedent here: that if the Spring Semester 
actually works, actually breaks even, the 
government will be jumping for joy. Hey, 
fellas, look at that! The rubes bought it! Let’s 
do it again! 

You can come down off the ethical high 
horse and find other objections too. 
‘Administrative’, for example, in the sense 
that for many years, whenever the College 
tossed around the idea of a spring semester, 
individual departments were always asked 
whether they wanted to participate. Now, 


suddenly, we are being told. There is a 
paternalistic atmosphere beginning to waft 
around the place lately, and as an adult of 
some years’ standing I’m beginning to feel 
distinctly uneasy. And there are pedagogical 
concerns. The English department is 
apparently expected to mount three 
composition courses, even though the whole 
department, and especially the people with 
formal backgrounds in composition theory, 
have serious reservations about the 
advisability of cramming a semester’s worth 
of writing instruction into seven weeks. These 
courses are furthermore being sold as 
equivalent to regular ones (barring the tuition, 
of course), and yet one of the essential 
backup services to any English course— the 
Writing Centre— will be altogether absent. 

Our key objection, however, remains the 
feeling that in going along with this scheme 
we would be giving aid and comfort to a 
worldview that puts the imperatives of private 
enterprise before the principle of public 
opportunity. It’s a political standpoint as 
much as an ethical one. I grew up wondering 
what it meant when the Globe & Mail printed 
every morning above the masthead the motto 
"The subject who is truly loyal to the chief 
magistrate will not submit to arbitrary 
measures." Now I know. 

Graham Dowden 
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of science have created their own pyramid of 
knowledge, and whatever does not accord 
with the canon is either exorcised or 
minimised. The hierarchy of liberal 
education looks like this, and the greenbacks 
are handed out according to where a 
discipline is placed on the new chain of 
being. 


Excluded 



Natural 'Sciences 
Social Sciences 
umanines 
Philosophy 
eligious Studies 

Theology 
Contemplation 


Revolutions (1970) have clearly articulated 
the personal, perspectival, and tentative 
nature of authentic science. The ominous 
link between science, technology and the 
development industry has been painstakingly 
probed in A. Nandy’s Science. Hegemony 
and Violence: A Requiem for Modernity 
(1988) and Science. Development and 
Violence (1992), by C. Alvares, and 
Technopolv: The Surrender of Culture to 
Technology (1993) by Neil Postman; such 
books as the above clearly prove that science 
is subjective, laden with values and serves 
vested interests. The notion that science 
stands above and beyond the fray is a position 
that only the most gullible and naive can 
believe. 



The authoritarian nature of liberal education 
has not led to an opening of the mind; in 
fact, we live in an era of increasing 
ignorance. The hard sciences have set the 
standard, and for most of the 20th century, 
the social sciences and humanities have tried 
to justify their existence within the criteria set 
by the natural sciences. Economics, of 
course, plays a crucial role in all this. It is 
ironic that science, although in principle 
claiming to be open minded, has subordinated 
or banished many areas of learning within its 
imperial domain. This is understandable, 
though, when we realize that more than 95% 
of all science is applied (not pure or 
philosophical) and an estimated 65-70% of 
science is a docile servant of the military. 
When scientists with a conscience, like 
Sakharov, Einstein or Pauling rebel against 
this assigned role, they are quickly 
marginalized. 


Important texts in the philosophy of science 
such as M. Polyani’s Personal Knowledge: 
Towards a Post-Critical Philosophy (1958) 
and T. Kuhn’s The Structure of Scientific 

u 


Modem liberal education is authoritarian and 
hierarchical, but it is also consciously 
fragmentary. Disciplines often operate 
independent of one another, and the modem 
cult of specialization has created a more 
sophisticated sport of ‘cloistered virtue.’ 

This obstinate refusal of many academics to 
sally forth into the bigger questions of 
interdisciplinary learning has had a disastrous 
impact on the significance and meaning of 
learning. F. Bacon, a founder of science in 
the 16th century, insisted that scientists 
should not concern themselves with how their 
research was going to be used. Bacon further 
argued, in New Atlantis , that a scientific 
elite, in the service of the king, should rule 
the new world that was emerging in the 16th- 
17th century. The cutting of the thread 
between knowledge and wisdom led to the 
fisherman’s knot of knowledge and power. 
Bacon and Machiavelli were the supreme 
apologists of this position, and most forms of 
modem science continue to keep the knot 
tight. A cautious study of More’s Utopia 
(1516), Machiavelli’s The Prince (1513) and 
Bacon’s New Atlantis (1626) clearly 
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Recognizing that this sunny and shaky part of 
California is fast becoming the ‘interactive 
communications’ hub of the planet, the 
Council’s founders sought to create a network 
for all involved in the fastest growing and 
most exciting of current communications 
developments. 

Highlights of the conference included the 
following speakers: 

- Michael J. O’Neill, former editor of the 
New York Daily News and author of Roar of 
the Crowd , on how TV and the people power 
it generates is changing the world right now 
(vis the collapse of Communism, etc.). 

- John Hendricks, founder of The Discovery 
Channel and The Learning Channel, on the 
‘first cars on the digital superhighway’. 

- James H. Quello, recent Chairman of the 
Federal Communications Commission, on the 
FCC and the problems of regulation. 

What is ‘interactive communications’? 

Nobody really knows for sure at this early 
stage how it will evolve; much depends on 
who will pay because it will be consumer 
driven. The simplest answer is that it is new 
digital technology that can expand 
tremendously our current communications 
spectrum. By combining the functions of the 
computer, phone, and TV, interactivity will 
create new infra-structures to carry image, 
voice, text, and data all at once to every 
school, home, business, etc., everywhere. 
‘Video on demand’, ‘high-resolution 
supercomputing’, ‘virtual meetings’, ‘real 
time’ lectures, and ‘telepresence’: these are a 
few of the terms we’ll be adding to our 
lexicon. According to some experts, this 
development is on par with the development 


of the printing press— or bigger— and will 
dramatically reshape our work and our lives. 

But only if we all get on down and zoom the 
information superhighway together in a 
meaningful way. Of course, we’ll also have 
the advent of ‘virtual banality’— with 500 
instead of 50 channels and still nothing on. 
And there may also be consumer resistence to 
information overkill. Who needs vast data 
banks and video libraries and a 1000 more 
shopping oppurtunites at their finger-tips, 
after all? 

Well, maybe we in education do, at least on 
the data side. Already forms of interactivity 
are being used for teaching in schools, and 
soon will be in homes. Here’s one crude 
scenario of how: Suppose your school-going 
kid is having a spot of trouble with decimals 
in Math. She or he can go to the TV, which 
is now menu-driven, punch in ‘Learning’ off 
a main board offering dozens of major 
categories, then ‘Math’, then ‘Decimals’, 
etc. , until a broad choice of tutorials that can 
re-teach the viewer through responsive 
techniques is available. Likewise older 
students will be able to call up, on demand, 
the Great Teachers of Our Time (who no 
doubt are being immortalized on video today) 
for lectures and to answer specific questions. 

Clearly, these new capabilities will 
revolutionize adult, distance, continuing, and 
every other kind of ed. Instruction on 
demand? You bet. Already OLA is openly 
competing with us; what will happen when 
they get their hands on the technology that 
can put an end of education as we know it? 

Interactivity will be expensive and take time 
(some, at least) but such elegant and playful 
technology is, I think, irresistible. On the 
darker side, if it comes down to a choice 
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In the Halls of Academe . . . 

Ed: This is from the Saturday edition of the Vancouver Sun newspaper, January 22, 1994. 

Romeo and Juliet deemed politically incorrect 

LONDON. A British headmistress apologized Thursday for not allowing her primary school 
pupils to see a ballet of Romeo and Juliet because she deemed it a politically incorrect heterosexual 
love story. 

Jane Brown, 36, head of a school for under 11-year olds in the east London district of Hackney, 
said in a statement she was "dismayed at the distress... caused to parents, staff ad pupils" by her 
refusal to accept cut-price tickets to the ballet. Brown earlier told officials at London’s Covent 
Garden opera an ballet house that, until books, films and the theatre reflect all forms of sexuality, 
she thought it inappropriate to expose her pupils to the tale of the ill-fated young lovers. 

Hackney district education chief Gus John described her action as "ideological idiocy and cultural 
philistinism." "She accepts that she was seeking to bring a series of ideological considerations to 
the content of that play and that was wholly inappropriate", John said after summoning Brown to a 
meeting. 

Parents said they had not been consulted and their children would have loved to see the ballet. 

"This is a classic," said Marina Thomas, mother of a pupil at the school. "Everybody knows 
Romeo and Juliet. She’s totally out of order." 
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